EAQUALS CONFERENCE 2017, RIGA
THE LONG AND WINDING ROAD TOWARDS A CEFR FOR LANGUAGE TEACHERS
A workshop led by Lukas Bleichenbacher, PHSG, and Richard Rossner, Eaquals

A. Extract from EPOSTL, the European Portfolio for Student Teachers of Languages (ECML 2007,
English version p.31). The idea is that student teachers record their progression towards acquisition
of the skill in question by gradually filling in the horizontal bar on the right.
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B. Extract from the Eaquals Framework for Language Teacher Training and Development (Eaquals
2013, p.15). This is a framework for use primarily by or with practising teachers. It can be used for
self-assessment, selection of focus points for observation and self-observation, discussion of
individual professional development, etc.
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C. Extract from the Swiss Profession-related Competence Profile (Pädagogsiche Hochschule St
Gallen 2014, English version, p.9). “[This] can be used as a basis for:
-

defining linguistic targets for the foreign language education and further training of teachers
designing job-related language courses
self-assessment and other-assessment to establish the basic and advanced foreign language training
needs of current and future teachers.
certification of language proficiency, e.g. in combination with international language diplomas.”
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D. Extract from the Framework for Language Competencies and Benchmarks, an appendix of
Speaking for Excellence – language competencies for effective teaching practice (Council of
Ministers of Education of Canada 2013, p.87).
“[The Framework] describes the language abilities required of teachers in order to effectively perform
their professional (occupation-specific) duties. The competencies and benchmarks (levels of language
proficiency) will assist in the development of assessment tools in both English and French for evaluating
the language competencies of internationally prepared teachers applying for certification in Canada. A
common set of language competencies and benchmarks will help to support pan-Canadian labour
mobility of teachers and help to ensure that internationally prepared teachers meet the high standards
of the Canadian teaching profession.”
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E. Extract from the BALEAP TEAP Scheme Handbook (BALEAP 2014, p. 23). “BALEAP has developed the TEAP practitioner competency framework
and accreditation scheme to enhance the quality of the student academic experience through facilitating the education, training, scholarship and
professional development of those in the sector.” There are two qualification levels, Fellow and Senior Fellow.
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F. Extract from the European Profiling Grid (North, Mateva & Rossner 2013, p. 4). “The aim of the EPG is to support language teachers, whichever
language they teach, in their own professional development. It is also a tool for managers and coordinators who are responsible for assuring the
quality of language education, and for trainers and mentors who provide support and in-service development opportunities for language teachers”.
There are three main ‘phases of development’ each divided into two sub-phases (like the six CEFR levels).

PROFESSIONALISM
Development
phase

1.1
▪ seeks feedback
on her/his
teaching practice
and other work

Professional
conduct

1.2.
▪ acts in accordance
with the mission and
regulations of the
institution.

▪ seeks advice from ▪ liaises with other
colleagues and
teachers about
handbooks
students and lesson
preparation
▪ acts on trainers’
feedback after lesson
observation
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2.1

2.2

3.1

3.2

▪ welcomes
opportunities to share
class teaching (teamteach) with colleagues
at one or two levels

▪ welcomes
▪ acts as mentor to less ▪ creates training
opportunities to be
experienced colmodules for less
observed by managers
leagues
experienced teachers
and colleagues and
▪ leads training sessions ▪ runs teacher
receive feedback on
with support from a
development
teaching
▪ acts on feedback from
colleague or when
programmes
colleagues who
▪ prepares for and
given material to use
▪ observes and
observe her/his
participates actively in
▪ observes colleagues
assesses colleagues
teaching
professional
and provides useful
who are teaching at all
development
activities
▪ contributes to the
feedback
levels
institution’s
▪ actively participates in ▪ when the opportunity
▪ organises opportunities
development and good
the development of the
arises, takes
for colleagues to
management and
institution and its
responsibility for
observe one another
reacts positively to
educational and
certain projects related
changes and
administrative systems
to the development of
challenges in the
the institution
institution
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